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Item 5.02.    Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

On September 12, 2023, Piper Sandler Companies (the “Company”) announced that Timothy L. Carter will retire as
the Company’s Chief Financial Officer in the first quarter of 2024. Following an extensive search process, Katherine P. Clune
has been selected to serve as the Company’s Chief Financial Officer following Mr. Carter’s retirement as CFO. Ms. Clune will
join the Company in November 2023 with the interim title of Senior Vice President of Finance. Mr. Carter will remain an
employee of the Company through April 2024 to assist with the transition.

Ms. Clune, 43, most recently served as Treasurer and Head of Planning and Strategy at Evercore Inc., a global
independent investment banking advisory firm, from June 2022. Prior to that, Ms. Clune served in various capacities with
Morgan Stanley from 2005 through 2021, including Managing Director, Global Head, Liquidity Coverage and Planning,
Finance, from 2017 to 2020, Chief Financial Officer, U.S. Banks, during 2020, and Global Head of Financial Planning and
Analysis from 2020 to 2021.

In connection with her hiring, the Company and Ms. Clune entered into a letter agreement (the “Letter Agreement”).
Under the terms of the Letter Agreement, Ms. Clune will receive an annualized base salary of $500,000 beginning on her
effective date of employment with the Company. In addition, she will be granted a restricted cash award of $720,000, and
restricted stock awards of shares of the Company’s common stock of $800,000, which will vest ratably over four years
following the date of grant, and $750,000, which will vest ratably on the second, third and fourth anniversaries following the
date of grant. As Chief Financial Officer of the Company, Ms. Clune will be eligible to participate in the Company’s standard
annual and long-term executive compensation programs.

The foregoing description of the Letter Agreement does not purport to be complete and is qualified in its entirety by
reference to the Letter Agreement, which is filed as Exhibit 10.1 to this Current Report on Form 8-K and is herein
incorporated by reference.

There are no family relationships between Ms. Clune and any other executive officer or director of the Company that
require disclosure under Item 401(d) of Regulation S-K. Ms. Clune is not a party to any transaction with any related person
required to be disclosed pursuant to Item 404(a) of Regulation S-K.

Cautionary Note Regarding Forward-Looking Statements

Certain statements in this Current Report on Form 8-K may be considered forward-looking. Statements that are not
historical or current facts, including statements about beliefs and expectations, are forward-looking statements. These
forward-looking statements include, among other things, statements other than historical information or statements of current
conditions and may relate to our future plans and objectives and results. Forward-looking statements involve inherent risks
and uncertainties, and important factors could cause actual results to differ materially from those anticipated, including those
factors identified under “Risk Factors” in Part I, Item 1A of our Annual Report on Form 10-K for the year ended December
31, 2022, as updated in our subsequent reports filed with the Securities and Exchange Commission. Forward-looking
statements speak only as of the



date they are made, and the Company undertakes no obligation to update them in light of new information or future events.

Item 7.01.    Regulation FD Disclosure.

On September 12, 2023, the Company issued a press release announcing the events discussed in Item 5.02 above, the text
of which is furnished as Exhibit 99 hereto. The information contained in this Item 7.01 and Exhibit 99 is being furnished, and
shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange
Act”), or otherwise subject to the liabilities under Section 18 of the Exchange Act. Furthermore, the information contained in this
Item 7.01 and Exhibit 99 shall not be deemed to be incorporated by reference into the filings of the Company under the Securities
Act of 1933, as amended, or the Exchange Act.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits.
10.1 Letter Agreement, dated August 8, 2023, by and between Piper Sandler Companies and Katherine P. Clune.
99 Press Release dated September 12, 2023.
104

Cover Page Interactive Data File (the cover page XBRL tags are embedded in the Inline XBRL document).



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

PIPER SANDLER COMPANIES

Date: September 12, 2023 By /s/ John W. Geelan
John W. Geelan
General Counsel and Secretary



Exhibit 10.1

    800 NICOLLET MALL, SUITE 900, MINNEAPOLIS MN 55402
Tel: 612 303-6000 | Tel: 800 333-6000 | Fax: 612 303-5050
Piper Sandler & Co. Since 1895. Member SIPC and NYSE.

August 8, 2023

Kate Clune

Dear Kate,

On behalf of Piper Sandler & Co. ("Piper Sandler" or the "Company"), I am very pleased to confirm this conditional offer of employment to you.

At Piper Sandler, our people make the difference for our clients. We are proud of our 128-year legacy and our unique culture which, along with our
commitment to our core values and our reputation for a client-first approach, straightforward advice, strategic advisory relationships and expert execution,
continue to attract and retain the best and the brightest in this business.

Please allow me to detail the terms and conditions of our offer to you as set forth in this letter (the "Offer Letter"). This offer is conditional upon your
satisfaction of the requirements of our background inquiries and certain other conditions set forth below.

I welcome and invite your questions at any time.

The terms of this offer are as follows:

Anticipated Start Date
We anticipate your start date (“Start Date”) to be November 13, 2023, or as soon thereafter as administratively possible or any garden leave or notice period
has expired.

Primary Responsibility
You will be employed as Senior Vice President of Finance, reporting to Chad Abraham, Chief Executive Officer (or his successor) (the “CEO”). You will be
appointed as Chief Financial Officer upon Tim Carter’s retirement.

Your primary work location will be our New York City office. From your Start Date through April 1, 2024, you agree to spend meaningful time (nearly on a
weekly basis) in the Minneapolis office.

Base Salary
Piper Sandler has twenty-four (24) bi-monthly paydays, generally on the 15  and the last day of the month. We anticipate that your first payment will be the
next available pay date after your anticipated Start Date. This is an exempt, salaried position. You will be paid each pay period for services provided based
on an annualized salary of $500,000, prorated, less applicable taxes and other required or authorized withholdings.

2023 Total Compensation
For calendar year 2023, Piper Sandler agrees to pay you $2,750,000 in minimum total compensation, less applicable taxes and other authorized
withholdings (“2023 Total Compensation”), so long as: (1) you are an employee and have not submitted a notice of resignation through the later of the date
on which cash bonuses are paid and the date on which equity and mutual fund restricted share awards are made for calendar year 2023 (such date, the
“2023 Bonus Payment Date”) or (2) Piper Sandler terminates your employment other than for “Cause” (as defined below) at any time prior to the 2023 Bonus
Payment Date, and you execute a release agreement (without exercising any right of revocation under such agreement) in a form satisfactory to Piper
Sandler.

Your 2023 Minimum Total Compensation of $2,750,000 will consist of the following:

• Any base salary paid to you by Evercore Inc. (hereinafter “Evercore”) in 2023, including while serving your notice period (aka on “garden leave”)
• Any base salary paid to you by Piper Sandler in 2023; and
• An incentive award granted in February 2024 that will be made up of 50% restricted cash and 50% equity.

The restricted cash portion of the incentive award will be issued on the 2023 Bonus Payment Date. If you tender your resignation in order to go to
work for a “Talent Competitor”, as defined below, within two years of the 2023 Bonus Payment Date then you agree to pay the full amount of the
restricted cash portion of the incentive award to Piper Sandler. “Talent Competitor” is defined for purposes of this Offer Letter as any
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corporation, limited liability company or other business association, organization or entity that engages in the investment banking, securities
brokerage or investment management business, including, but not limited to, investment banks, sell-side broker dealers, mergers and acquisitions
or strategic advisory firms, merchant banks, hedge funds, private equity firms, venture capital firms, asset managers and investment advisory firms.

One half of the equity award will take the form of restricted shares of Piper Sandler Companies common stock. The other half of the equity award
will take the form of mutual fund restricted shares. The equity award and mutual fund restricted shares will be subject to the terms and conditions of
the applicable plan of the Company and the agreement under which the awards are granted; such agreements will include the Company’s standard
restrictive covenants to which you agree to be bound upon your acceptance of the award. The equity award and mutual fund restricted shares will
vest ratably over a period of three years.

Restricted Cash Award Subject to Recovery upon Certain Terminations
You will receive a restricted cash award of $720,000, less applicable taxes and other required or authorized withholdings, within 15 days of your Start Date. If
you provide notice of your intent to resign from your employment in order to go to work for a “Talent Competitor”, as defined above, within the 36-month
period following your Start Date, then you agree that Piper Sandler shall recover the following amounts of the restricted cash award:

• $720,000 if you tender your notice of intent to resign within twelve months of your Start Date;
• $480,000 if you tender your notice of intent to resign between twelve and twenty-four months from your Start Date;
• $240,000 if you tender your notice of intent to resign between twenty-four and thirty-six months from your Start Date.

If your employment is terminated for Cause within the 36-month period following your Start Date, then you agree that Piper Sandler shall recover the full
amount of the $720,000 restricted cash award.

Discretionary Equity Awards Upon Hire

A. In the event your employment by Piper Sandler results in the loss and/or forfeiture of equity compensation from Evercore, Piper Sandler will grant
an equity award in the form of restricted stock with a value on the date of the award in the amount of $800,000. The number of shares will be
determined by dividing this dollar amount by the closing price of one share of Piper Sandler Companies' common stock on the grant date of the
restricted stock. These shares of restricted stock shall vest ratably over four years following the date of grant.

B. Piper Sandler will grant an equity award in the form of restricted stock with a value on the date of the award in the amount of $750,000. The number
of shares will be determined by dividing this dollar amount by the closing price of one share of Piper Sandler Companies' common stock on the
grant date of the restricted stock. These shares of restricted stock shall vest ratably on the second, third, and fourth anniversaries of the grant date.

The grant date for the equity awards is expected to be November 15 , or if your Start Date follows such date, the next 15  (or the first business day following
the 15th) of the month following the quarterly Piper Sandler Companies' earnings release following your Start Date. The shares of restricted stock shall vest
as long as you remain an employee of the Company through the applicable vesting dates. If your employment with the Company terminates, voluntarily or
involuntarily, for any reason prior to the vesting dates, then the restricted stock shall cease vesting and the shares not vested as of the termination date shall
be cancelled and returned to the Company. The limited exceptions to this are if your employment terminates because of your death or long-term disability (as
defined in the Company’s long-term disability plan). The restricted stock will otherwise be subject to the terms and conditions of the applicable plan of the
Company and the agreement attached hereto as Exhibit A.

Future Annual Bonus Opportunity: 2024 and Beyond
Piper Sandler knows that great people are its competitive advantage. Our total compensation program is structured to attract, motivate and retain talented,
qualified contributors who help us serve our clients, create a quality work environment and deliver great results. It is our belief that along with great
performance there should be an opportunity to share in the financial rewards of those efforts in the form of an annual bonus opportunity.

Whether a bonus is paid to you is subject to the discretion of the CEO and the Piper Sandler Companies Board of Directors. In exercising such discretion,
they may consider factors including, but not limited to, the profitability of Piper Sandler and your individual performance. So long as you are an employee in
good standing and have not
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submitted a notice of resignation at any time prior to and including the date on which bonuses are paid and/or equity awards are made for the calendar year,
you are eligible to receive a bonus.

Bonus payments may be made in a mix of cash, restricted shares of Piper Sandler Companies common stock, and mutual fund restricted shares and are
paid annually, generally in the month of February following the calendar year of performance. Any restricted shares of Piper Sandler Companies common
stock or mutual fund restricted share grant will be subject to the terms and conditions of the agreement pursuant to which it is granted; such agreement may
include additional restrictive covenants to which you agree to be bound upon your acceptance of the award. Piper Sandler reserves the right to adjust the
compensation program at any time.

Corporate Orientation
You will be invited to attend Corporate Orientation, at which you will hear from your senior colleagues about our firm’s history, culture, diversity, business
overviews, brand and attend business-specific meetings. You will receive an invitation and more details about Corporate Orientation after your Start Date.
This Corporate Orientation may be virtual.

Benefits
You and any eligible family members will be offered a comprehensive and competitive benefits program including medical, dental, vision, employee and
dependent life, short term and long-term disability, health care, dependent care and transportation reimbursement accounts, 401(k), employee assistance,
tuition reimbursement, and more. You will be eligible to participate, in the majority of the benefits, on the first of the month following your date of hire. We are
proud of the benefits we offer our employees and design them to give you the flexibility to fit your personal needs. You will receive your benefits enrollment
materials shortly after your Start Date. Benefits questions can be directed to our HR Direct line at 612-303-6246 or 888-477-4737.

Time Off
As a Managing Director, you will be subject to Piper Sandler’s Personal Time Management ("PTM") program. While the PTM program does not specifically
allocate a prescribed amount of vacation or sick time, we expect that you will take a reasonable and appropriate amount of time off that is consistent with
your individual needs, your personal workflow and the demands of your position and our business environment.

In addition to the PTM program, you are eligible to take each of the 10 paid holidays that Piper Sandler offers per calendar year.

Registration Requirements
Your offered position requires you to be licensed as a condition of your continued employment. Our records indicate you currently hold the following required
FINRA licenses: Series 7, 24, 63 and 99. It is our expectation that you take all the necessary means to maintain your active status for all the required
registrations for this position.

In addition, you agree to obtain your Series 27 license.

The Company will notify you if these requirements change in the future and you agree to take all the necessary means to obtain any required registrations.

Other Important Disclosure Notices
You agree that we did not and do not suggest or encourage you to violate the terms or conditions of any employment agreement under which you may be
working, and, in fact, we explicitly discourage you from doing so.

You warrant and represent that prior to you or the Company executing this Offer Letter you have provided the Company with a copy of any agreement
regarding a notice period (aka “garden leave”), non-competition, non-solicitation of clients and non-solicitation of employees to which you are or are arguably
subject (“Restrictive Covenants”). Your Start Date is scheduled to occur following the expiration of your notice period. You warrant and represent that you are
not subject to any post-termination provisions or agreements that will interfere or impact your ability to commence employment with Piper Sandler effective
immediately or impact your ability to fully perform your job duties as a Piper Sandler employee on your Start Date. This offer of employment and any
continuing employment is conditioned on the accuracy of this warranty and representation. For the avoidance of doubt, a misrepresentation (whether willful
or negligent) would constitute a basis to rescind this Offer Letter and/or terminate your employment for Cause.

In addition, you warrant and represent to the Company that prior to your first day of work, you will have returned any confidential, proprietary or trade secret
information belonging to any prior employer and that you will not use such information in your employment with Piper Sandler.
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Notice of Intent to Resign
You agree to abide by Piper Sandler’s notice period policy in effect at the time you become subject to it. The policy currently requires that as a member of the
Company’s Leadership Team must provide Piper Sandler with 90 days written notice of your intent to resign from your employment voluntarily. The length of
the Notice Period is subject to change and by accepting employment with Piper Sandler, you agree you will be subject to any such changes. During the
Notice Period you will continue to be an employee of Piper Sandler and may be required to continue to perform certain job responsibilities and/or transition
your responsibilities. You will continue to receive your base salary and will participate in all benefit plans corresponding to an employee at your level. Piper
Sandler may require, in its sole discretion, that you not come to work during the Notice Period. In no event, however, may you, directly or indirectly, perform
services for any other employer during the Notice Period. Any violation of the Notice Period shall result in the forfeiture of any unvested stock grants, equity
awards and any eligibility for severance pay. By signing this Offer Letter, you voluntarily elect to accept employment with Piper Sandler and all the benefits
associated with it, and specifically acknowledge and agree that the Notice Period policy is fair and reasonable and to abide by the notice period associated
with your current title and any title you may hold in the future.

Termination for Cause by the Company
The Company may terminate your employment at any time for Cause, as defined below. Upon such termination, you: (i) shall forfeit all rights to further
payments of Base Salary and bonus, other than any Base Salary that has accrued through the date of termination, but has not yet been paid; (ii) shall forfeit
all rights to any unvested equity awards; (iii) shall be subject to any rights of recovery by the Company of restricted cash awards as described above; (iv)
shall be entitled to reimbursement for all unpaid reasonable expenses, which accrued prior to notice of termination; and (v) shall receive such benefits as
provided under the governing terms of any applicable benefit plan.

Cause
For purposes of this Agreement, “Cause” means (i) your continued failure to substantially perform your duties with the Company or an Affiliate after written
demand for substantial performance is delivered to you; you shall be provided 30 days to attempt to remedy the deficiencies identified by the Company or an
Affiliate in its written demand; (ii) your conviction of a felony; (iii) your commission of a felony or engaging in other misconduct that the Company determines
in its sole discretion impairs your ability to perform your duties with the Company or an Affiliate, and/or results in negative or otherwise adverse publicity for
the Company or an Affiliate; (iv) your violation of any policy of the Company or an Affiliate that the Company, in its sole discretion, deems material; (v) your
violation of any securities law, rule or regulation that the Company, in its sole discretion, deems material; (vi) your engagement in conduct that, in the
Company’s sole discretion, exposes the Company or an Affiliate to civil or regulatory liability or injury to its reputation; (vii) your engagement in conduct that
would subject you to statutory disqualification pursuant to Section 15(b) of the Exchange Act and the regulations promulgated thereunder; or (viii) your gross
or willful misconduct that the Company, in its sole discretion, deems material.

Non-Solicitation of Clients
You will be subject to a non-solicitation provision as follows. For 90 days following the termination of your employment for any reason, you agree that you will
not directly or indirectly, solicit or assist in the solicitation of Piper Sandler’s investment banking, capital market, public finance, or institutional brokerage
clients or prospective clients with whom you have had any contact in the 12 months preceding the termination of your employment. This provision will apply
to any geographic area in which Piper Sandler (i) has engaged in business during your employment with Piper Sandler through deal transactions, merger
and acquisition advisory services, marketing or otherwise, or (ii) has otherwise established its goodwill, business reputation or any client relations. You
acknowledge and agree that this non-solicitation agreement is necessary to protect Piper Sandler’s legitimate business interests, and that the compensation
that Piper Sandler has offered to you in this letter is sufficient consideration for this non-solicitation agreement. By signing this letter, you voluntarily elect to
receive and accept the terms and conditions of this paragraph and acknowledge and agree that they are fair and reasonable under the circumstances.

Non-Solicitation of Employees
In consideration of your employment by the Company, you agree that during your employment and for the 12 month period following the effective date of the
termination of your employment for any reason, you will not, directly or indirectly, alone or in concert with others, hire or attempt to hire any person who is, at
the time of the termination of your employment, an employee, consultant or contractor of the Company or who was employed by or performed services for
the Company during the 12 month period prior to the effective date of your termination. Nor will you during this period, directly or indirectly, encourage or
induce to leave from the Company any employee, consultant or contractor of the Company or any employee, consultant or contractor who was employed by
or provided services to the Company within the 12-month period prior to your termination. You acknowledge that the covenants provided for in this
Paragraph are reasonable and necessary to protect the Company's legitimate business interests.

Confidential Information and Unfair Competition; Right to Report Possible Violations of Law
You recognize that any knowledge or information of any type whatsoever of a confidential nature relating to the business of Piper Sandler or any of its
parents, subsidiaries or affiliates, including, without limitation, all types of trade
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secrets, client lists or information, employee lists or information, information regarding product development, marketing plans, management organization
information, operating policies or manuals, performance results, business plans, financial records, or other financial, commercial, business or technical
information (collectively, “Confidential Information”), must be protected as confidential, not copied, disclosed or used other than for the benefit of the
Company at any time, unless and until such knowledge or information is in the public domain through no wrongful act by you. You further agree not to
divulge to anyone (other than the Company or any of its affiliates or any persons employed or designated by such entities), publish or make use of any such
Confidential Information without the prior written consent of the Company, except by an order of a court having competent jurisdiction or under subpoena
from an appropriate government agency. You further agree that all such information, documents and records are and shall at all times remain the sole and
exclusive property of Piper Sandler and at the cessation of your employment you shall not retain and shall return to the Company any tangible property,
documents or like material assigned to you by the Company or prepared by you during your employment including all copies thereof. You acknowledge that
your failure to comply with the provisions set forth herein would constitute unfair competition.

Nothing in this section or in any other provision of this Offer Letter prohibits you from reporting possible violations of state or federal law to any governmental
agency or entity or any self-regulatory organization, including but not limited to the Securities and Exchange Commission, the Department of Justice, FINRA,
or any other federal or state agency or Inspector General.

Remedies For Certain Breaches
You acknowledge and agree that the covenants and obligations with respect to the provisions titled Non-Solicitation of Clients, Non-Solicitation of
Employees, Confidential Information and Unfair Competition (collectively, the "Restrictive Covenants") relate to special, unique and extraordinary services
rendered by you to the Company and that the Company has provided valuable consideration to you in exchange for your agreement to be bound by the
Restrictive Covenants. You further acknowledge and agree that a violation of any of the material terms of the Restrictive Covenants by you will cause the
Company to suffer irreparable injury for which adequate remedies are not available at law and damages would be difficult to ascertain and speculative.
Therefore, if you violate or threaten to violate any of the material terms of the Restrictive Covenants you agree that the Company shall be entitled to an
injunction, restraining order or such other equitable relief (without the requirement to post bond) restraining you from committing any violation of the
Restrictive Covenants. This relief is cumulative and in addition to any other rights and remedies the Company may have, whether at law or in equity.

Furthermore, you acknowledge and agree that in the event you violate the material terms of any of the Restrictive Covenants, you shall forfeit your right to
any severance pay to which you may be entitled under the current Company plan or, if any such severance has been paid, you agree that you shall repay
any such severance to the Company. In addition, you shall forfeit your right to any and all unvested restricted stock shares or other equity grants previously
awarded to you and that you shall have no right, title or interest whatever in such shares or equity grants. This relief is cumulative and in addition to any
further rights and remedies the Company may have at law or in equity, including without limitation, the right to seek repayment of any other compensation
paid to you by the Company.

Outside Securities Accounts
Consistent with Piper Sandler policy, you agree to maintain all securities accounts in which you, your spouse, your minor children, or any person to whom
you contribute material financial support, have a beneficial interest (beneficial interest includes control and/or any type of ownership interest) (“Employee-
Related Accounts”), at a Piper Sandler approved firm.

Outside Business Activities
In addition, current regulations require you to disclose to us now, and at any time in the future, any outside business activities and/or outside employment, as
well as any outside board affiliations of any public or private corporations. These disclosures will require written review and prior approval in order to
continue these relationships or your employment with Piper Sandler.

Political Campaign Contributions
Certain political campaign contributions previously made by you have the potential to prohibit the Company from engaging in municipal securities activity for
a multi-year period. This offer may be rescinded at the sole discretion of the firm if any political campaign contribution made by you would have the effect of
subjecting the Company to a prohibition from engaging in municipal securities business pursuant to any rule of the Municipal Securities Rulemaking Board
Rule, SEC or the CFTC.

Offer Letter Confidentiality
You agree to keep the existence and terms of this Offer Letter strictly confidential, except that you may disclose them to your attorney, accountants, tax
advisors and immediate family members provided they agree to hold them strictly confidential.
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Income Taxes
Piper Sandler intends that the payments hereunder will not be treated as taxable income to you under the Internal Revenue Code until you actually receive
them. The compensation arrangements outlined in this letter are intended to satisfy, or be exempt from, the requirements of Section 409A(a)(2), (3) and (4)
of the Internal Revenue Code regarding deferred compensation, including current and future guidance and regulations interpreting such provisions, and
should be interpreted accordingly.

Please be reminded that Piper Sandler cannot guarantee any particular tax treatment or be responsible for any tax penalties you may incur. Although Piper
Sandler may withhold from any amounts payable to you such federal, state and local income and employment taxes as the Company shall determine are
required to be withheld pursuant to any applicable law or regulation, ultimately you are solely responsible for the payment of all applicable taxes with respect
to your compensation. You acknowledge and agree that Piper Sandler hereby advises you to consult with your own attorney and tax advisor concerning all
provisions of this Offer Letter, including all such provisions that are or may be subject to Section 409A of the Code.

Governing Law; Jurisdiction; Venue
You agree that any claim, controversy, or dispute arising out of or relating in any way to your employment with the Company or the terms of your employment
shall be submitted for arbitration before the FINRA, subject to the Company's right to seek equitable relief from any court of competent jurisdiction in
accordance with the provision below.

This Offer Letter shall be subject to, governed by and interpreted in accordance with, the laws of the State of Minnesota without regard to conflicts of law
principles. You and the Company (i) irrevocably submit to the exclusive jurisdiction and venue of any state or federal court sitting in Minnesota, for the
purposes of any suit, action or other proceeding arising out of or relating in any way to your employment with the Company and (ii) waive and agree not to
assert in any such proceeding a claim that you or it is not personally subject to the jurisdiction of the court referred to above, that the suit or action was
brought in an inconvenient forum or that the venue of the suit or action is improper.

Entire Agreement Between the Parties
This Offer Letter incorporates the entire agreement and understanding between you and Piper Sandler relating to your compensation. This Offer Letter
replaces any prior agreements or understandings between you and Piper Sandler relating, in any way, to your compensation, including any agreement in
principle or oral statement, letter of intent, statement of understanding or guidelines of the parties hereto with respect to the subject matter hereof.

Severability
The invalidity of any one or more provisions of this Offer Letter or any part thereof shall not affect the validity of any other provision of this Offer Letter or part
thereof. In the event that one or more provisions contained herein shall be held to be invalid, the Offer Letter shall be construed as if such invalid provisions
are not a part of this Offer Letter. In addition, in the event that one or more of the Restrictive Covenants is not enforceable in accordance with its terms, you
and the Company agree that such a provision shall be reformed to make it enforceable in a manner which provides the Company the maximum rights and
protection permitted by law.

Employment Eligibility
Because the U.S. Immigration Reform and Control Act requires employers to verify employment eligibility for all new hires, commencement of your
employment depends on the successful verification of eligibility within three (3) days of your Start Date. This form is commonly called an I-9. Please bring
proper identification to your first day of employment, including but not limited to the following: U.S. Passport, Permanent Resident Card, or a valid Driver’s
License, School I.D. card with photograph and a Social Security Card or original or certified copy of a birth certificate or valid work authorization document.
For a complete list of acceptable documents, please contact HR Direct at 888-477-4737.

No Guarantee of Employment
This Offer Letter, nor any statement contained herein, is intended to and, in fact, does not modify the at-will employment relationship that will exist between
you and Piper Sandler. You and Piper Sandler each retain the right to terminate the employment relationship, without notice, at any time, for any or no
reason, to the terms of this Offer Letter governing the timing and consequences of termination of the employment relationship (which terms shall survive the
termination of the employment relationship).

We are excited about the opportunity to work with you. If you have any questions, please do not hesitate to contact us.
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Sincerely,

/s/ Chad R. Abraham 8/15/23

I accept Piper Sandler’s offer of employment:

Signature: /s/ Kate Clune Date: 8/11/23
Kate Clune

Upon acceptance, please send the entire signed document to christine.esckilsen@psc.com

Original:    Human Capital
cc:    Accounting

Manager file
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    Piper Sandler Companies
800 Nicollet Mall, Suite 900
Minneapolis, MN 55402

CONTACT
Pamela Steensland
Tel: 612 303-8185
pamela.steensland@psc.com

FOR IMMEDIATE RELEASE

Piper Sandler Announces Tim Carter’s

Retirement and Appointment of Kate

Clune as Chief Financial Officer
MINNEAPOLIS – September 12, 2023 – Piper Sandler Companies (NYSE: PIPR), a leading investment bank, today announced that Tim
Carter, chief financial officer (CFO) at Piper Sandler, will retire in the first quarter of 2024. Kate Clune has been selected to succeed him as
chief financial officer. Carter will stay on through April to assist with the transition.

"Tim has been a great partner as CFO over the past six years. His excellent judgment, steady hand and deep expertise have contributed to
Piper Sandler’s tremendous growth over that time,” said Chad Abraham, chairman and chief executive officer. “Throughout his 28-year
career with us, Tim has consistently demonstrated humility, authenticity and drive – traits we admire in our partners.”

As CFO, Clune will be responsible for the financial management of Piper Sandler, including leading investor relations, and will report directly
to Abraham. She joins the firm from Evercore Inc., where she most recently served as treasurer and head of planning and strategy.
Previously, Clune spent 16 years at Morgan Stanley, where she served in various capacities across operations, sales and trading, and
finance. Her roles included corporate treasury and CFO of their U.S. banks, as well as global head of financial planning and analysis.

“We are excited to welcome Kate to Piper Sandler. Kate will be an excellent addition to the firm and the leadership team. She has a passion
for our business and combines that with intelligence, candor and positivity. I look forward to leveraging her strategic and tactical skillsets to
drive the next phase of our growth as we navigate changing markets,” said Abraham.

“I am honored to be named Piper Sandler’s next CFO. I admire how successfully the firm has grown over the past five years while
maintaining a top-notch culture. I look forward to joining the team and helping it maximize value for our shareholders,” said Clune.

____________________________________________________________________________________________________________________________________________

About Piper Sandler

Piper Sandler Companies (NYSE: PIPR) is a leading investment bank driven to help clients Realize the Power of Partnership®. Securities brokerage and investment banking services are
offered in the U.S. through Piper Sandler & Co., member SIPC and NYSE; in the U.K. through Piper Sandler Ltd., authorized and regulated by the U.K. Financial Conduct Authority; and in
Hong Kong through Piper Sandler Hong Kong Limited, authorized and regulated by the Securities and Futures Commission. Alternative asset management and fixed income advisory
services are offered through separately registered advisory affiliates.

Follow Piper Sandler: LinkedIn | Facebook | Twitter
©2023. Since 1895. Piper Sandler Companies. 800 Nicollet Mall, Minneapolis, Minnesota 55402-7036


